
THE 6 PILLARS OF
STELLAR LEADERSHIP

Make people a priority

SELF-KNOWLEDGE
Leaders without a full comprehension of their own

capabilities and limits are bound to fade into

oblivion. If one does not even know how to learn

about one’s self, how can one can even preach to

others to achieve positive outcomes?
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COMPASSION2
Stellar leaders care about people; weak leaders

drain people. A leader who does not care about

others cannot coach, develop and provide

opportunities to others. And therefore, cannot be a

stellar leader. 

CLARITY3
Stellar leaders are clear about where they want to

go and with whom they can get there. They will not

take people where they are not supposed to be. 

TRANSPARENCY4
Stellar leaders always aim at making objective

decisions based on facts and data. Therefore,

transparency is the foundation of their decision

making process, excluding any bias driven by self-

interest. 

CREDIBILITY5
Stellar leaders are only interested in building

"trusted networks" and not just any "network" for

the sake of building one. Therefore, building long-

term relationships based on mutually beneficial

outcomes is at the core of their credibility. 

CURIOSITY6
Stellar leaders encourage creativity and embrace

open mindedness to boost innovation and

inclusiveness to leverage potential across the

organisation - and not just for the few. 
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